Best Aspects

Faculty were asked to identity the two (and only two) best aspects of working at your institution. The top four responses for your institution are shown in
red and disagoregated by tenure status, rank, gender, and race. The columns labeled Peer show the total number of times an item appeared as atop
four item amongst any of your five peer institutions. The All column reflects the number of times an item appeared in the top four at any of the
institutions inyour comparable cohort. When a best aspects at yvour institution is also shown as a best aspect for your peers andfor the cohort, the
issue may be seen as commeaon in the faculty [abor market. Best aspects that are unigue to your campus are market diffierentiators, which can be
highlighted inyour institution's recruitment and retertion efforts.
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